MERIT PROMOTION ANNOUNCEMENT

DEPARTMENTSOF THE ARMY AND AIR FORCE ANNOUNCEMENT #: ARNGT 06-144
OFFICE OF THE ADJUTANT GENERAL

NORTH CAROLINA NATIONAL GUARD OPENING DATE: 19 May 2006
HUMAN RESOURCES OFFICE CLOSING DATE: 5 June 2006

4105 REEDY CREEK ROAD

RALEIGH, NORTH CAROLINA 27607-6410 ANTICIPATED FILL DATE: 25 Jun 06
POSITIONTITLE AND NUMBER UNIT/ACTIVITY AND DUTY LOCATION
Deputy L ogistics M anagement Officer JFHQ-NC-J4, NCARNG

70641000 MD # 1212-015 Raleigh, North Carolina

GRADE AND SALARY (IncludesL ocality Pay 15.57%) EMPLOYMENT STATUS

GS-0346-13 $76,082.00 - $98,902.00 per annum Excepted Service

WHO CAN APPLY: Thearea of consideration for thisannouncement is On-Board Technicians Only. Applicationswill
only be accepted from current Excepted employees of the North Carolina National Guard.

HOW TO APPLY: Interested applicants may apply by submitting an Application for Federal Employment (Standard Form
171), Optional Application for Federal Employment (Optional Form 612), resume or any other form of application. Itis
required that the Knowledge, Skillsand Abilities (KSA) listed below be addressed and attached to the application. The
application and K SA Statement should be mailed to the North Carolina National Guard, ATTN: JFHQ-NC-HRO, 4105
Reedy Creek Road, Raleigh, NC 27607-6410, to be received not later than the close of business on the above indicated
closing date. NOTE: Information that must be provided when applying for_atechnician position is asfollows:
announcement number ; name; addr ess; telephone humber; social security number, date of birth; citizenship; education;
work experience; and other job-related qualifications. For moreinformation, call 1-800-621-4136 ext. 6172/6431. Faxed or
E-mailed copieswill not be accepted.

QUALIFICATIONSREQUIREMENTS: Must have 36 months specialized experience which demonstratesthat the
applicant has acquired the below listed KSA's.

KNOWLEDGE, SKILLS ABILITIES(KSA'S)

Below arelisted the KSA'sfor this position. Applicants must address each KSA individually in paragraph format by
explaining any civilian and military work experience (with dates) that provided that KSA. It is required that this statement
be attached to the application. Failureto do so will result in the applicant not being considered for this position. For more
information or assistance, call 1-800-621-4136 ext. 6172/6431.

1. Ability to make program and management decisions within the scope of the mission, fu nction and responsibility of the
directorate.

2. Ability to resolve complex issues.

3.Knowledge of logistics management programs.

4. Skill in developing long and short term program goals and obj ectives.

CONDITIONSOF EMPLOYMENT: 1. Occupants of this position must maintain continuous military member ship in the
North Carolina Army National Guard (NCARNG). NCARNG status (military grade, MTOE or TDA assignment, MOS/SSI,

military unit) and experience must be entered on the application. Therecommended applicant will not be approved for
appointment until they occupy a compatible MOSin the NCARNG shown under Military Assignment. 2. The applicant
selected for this position will berequired to participatein the Direct Deposit/Electronic Fund Transfer Program.

MILITARY ASSIGNMENT: Assignment to a compatible Officer position in the NCARNG is mandatory.

EVALUATION FACTORSUSED: Personal interviews, review of application and the KSA Statement.
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PRINCIPAL DUTIES AND RESPONSIBILITIES: Servesasa full deputy to the L ogistics M anagement Officer (J-4). Plans,
organizes, and over sees the activities of the state J-4, L ogistics Directorate. Develops goals and objectivesthat integrate
manpower and personnel support objectivesinto state short and long-term operational plans. Establishes, revises, or reviews
policies, procedures, mission objectives, and organization design for the J-4 staff, to ensurework problemsor barriersfor
mission accomplishment are eliminated. Promotesteam building, implements quality improvements, and isresponsive to
concer nswith regulatory compliance and/or customer requirements. Planswork to be accomplished by subordinates, adjusts
overall priorities, and prepares schedules based on consider ation of difficulty of requirements and assignments such that the
experience, training, and abilities of the staff are effectively utilized to meet organization and customer needs. Provides
subordinate supervisors and staff with direction and advice regar ding policies, procedur es, and guidelines. Reviews and
structur es organization to optimize use of resour ces and maximize efficiency and effectiveness of the or ganization. Balances
workload and provides overall direction and vision to the subordinate divi sion and branch chiefs on a wide range of logistics
operationsissues. Establishes metric and analytical systemsto assess efficiency, effectiveness, and compliance with statutes
and regulatory procedures. Evaluatesrequirementsfor additional resources submitted by subordinate supervisors, and
balances or ganization needs with overall mission requirements and resour ceinterests. |dentifiesneed for changein
organization priorities and takes action to implement such changes. Plansand scheduleswork in such a manner that promotes
a smooth flow and even distribution and ensures effective use of organization resour cesto achieve organization goalsand
objectives aswell asinstallation customer needs. Accepts, amends, or rejectswork of subordinate supervisors. Reviewswork
and management techniques of subordinate supervisors; is held accountable for actionstaken and advice provided by their
staff. Makesdecisionson work problems presented by subordinate supervisors. Directs self -assessment activities of
subordinate supervisors. Reviewstraining recommended by subordinate supervisorsto assureit is proper and promotes
effective operation of the organization asawhole. Coordinates and directsthe logistical mission and administersthe
Command Supply Discipline Program. Setspriorities and deadlinesfor special projectsand coordinates planswith other
states/territories aswell aswith subordinate supervisors. Responsible for development of logistical mobilization and readiness
plansfor deployment or redeployment and demobilization of assigned units. Manageslong-range planning in structuring and
scheduling readiness/mobilization logistics programsthat are consistent with the needs of the National Guard Bureau and
local organization. Collaborateswith the J-3 Director, on a daily basisto resolvereadinessrelated logisticsissues. In
collaboration with the Director J-5 and J-7, developsthelogistics support and sustainment portion of the deliberate planning
and contingency planning process as well as developsthelogistics requirementsfor futurerolesand missions. In collaboration
with the Director J-6, developslogistics automated information systems policy, procedur es, and implementation plans. In
collaboration with the Director J-8, develops recommendationsfor logistics sustainability and mobilization implications or
shortfallsfor consideration by TAG and National Guard Bureau J-4, ANG/LG, ANG CE and ARNG G-4 Directors. |ssues
joint logistics sustainability planning and mobilization guidance for use by the Adjutant General, Chief of the Joint Staff, Joint
Staff Directors, Major Support Commands (M SCs), and war trace military services. Overseesthe preparation of joint
logistics and mobilization studies, estimates, and plans and provides a single point of contact to facilitate all logisticsinitiatives.
Overseesthe preparation of the logistics sustainability objectives needed to support the for ce structure and serves as the focal
point. In collaboration with NGB J-4, ARNG, G-4, ANG/LG, ANG/CE, Joint Staff, Power Projection Platforms, and M SCs,
identifies assetsfor fielding redistribution and cross-leveling during times of war, terrorist attacks, fire response services,
environmental issues, natural disasters, humanitarian relief, and other contingenciesin accordance with USAF and ARNG
concepts(s) of operationsand in support of the National Military Strategy. Reviews and advises NGB J -4 according to mission
change documents, program guides, initiatives, directives associated with all engineering and construction activities. Consults
and gains consensus approval with ANG Engineering Director ate, Engineering Divisions, ANG Contracting Officersand the
United States Property and Fiscal Officer on contract capability and implementation efforts. M anages and coor dinates
professional advice, upon request, pertaining to engineering proj ects associated with State and Federal mission requirements
and programming activitiesin support of the AG. When requested, provides assistance in negotiati ng and coordinating
environmental issues with State regulatory agencies. Exer cises supervisory personnel management responsibilities. Directs,
coordinates, and over seeswork through subordinate supervisors. Baselevel of work supervised is GS-11. Advises staff
regarding policies, procedures, and directives of higher -level management or headquarters. Nominates or selects candidates
for subordinate non-supervisory and supervisory positionstaking into consideration skillsand qualifications, mission
requirements, and EO/EEO and diversity objectives. Ensures reasonable equity among units of performance standards
developed, modified, and/or inter preted and rating techniques developed by subordinate supervisors. Explains performance
expectationsto subordinate supervisors and employees directly supervised and providesregular feedback on strengths and
weaknesses. Appraises performance of subordinate supervisorsand other employees directly supervised and serves as
reviewing official on evaluation of non-supervisory employeesrated by subordinate supervisors. Approves expenses

compar able to within-grade incr eases, extensive overtime, and employeetravel. Recommends awardsfor non -supervisory
personnel and changesin position classification to higher -level managers. Hears and resolves group grievances and employee
complaintsreferred by subordinate supervisors and employees.

N
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I nitiates action to correct performance or conduct problems of employees directly supervised and reviews and/or approves
serious disciplinary actions (e.g. suspensions, removals) involving non-supervisory subordinates. Ensures documentation
prepared to support actionsisproper and complete. Reviews developmental needs of subor dinate supervisorsand non-
supervisory employees and makes decisions on non-routine, costly or controversial training needs and/or requestsfor unit
employees. Encourages self-development. Approvesleave for subordinate supervisorsand ensures adequate coveragein
organization through peak workloads and traditional holiday vacation time. Demonstrates sensitivity to ideas of subordinates.
Ensures actionstaken directly aswell asthose by subordinate supervisor s promote an environment in which employeesare
empowered to participatein and contribute to effective mission accomplishment. Dischar ges security responsibilities by
ensuring education and compliance with security directives for employeeswith accessto classified or sensitive material.
Recognizes and takes appropriate action to correct situations posing a threat to the health or safety of subordinates. Applies
EEO/affirmative employment principles and requirementsto all personnel management actions and decisions, and ensures all
personnel aretreated in a manner free of discrimination. Explains classification deter minationsto subordinate employees.
Representsthe J-4 Directoratein dealing with a variety of state and state National Guard functional areas/or ganizations.
Establishes, develops, and maintains effective working relationships with all serviced organizationsand all senior staff
member swithin the state. M eetswith key customersand coor dinating officialsto assess customer satisfaction, explain
organization policy and procedures, and to resolve significant problemsthat arise. Ensures subordinate units provide
customer guidance and training. Participatesin special projectsand initiatives and performs special assignments. Identifies
the need for special projectsand initiates milestones and goals. Evaluatesreports by analyzing facts and performing
appropriate research and preparesdetailed responses. Deter mines appropriate recommendations for unresolved or
guestionable problems and performsfollow-up. Researches and determines or recommends appropriate actions or
interpretation of issuesthat impact organization, installation, command, or agency. Performsother duties asassigned.

COMMANDERS/SUPERVISORS: Thisposition vacancy announcement will be given the broadest possible dissemination.
A copy of thisannouncement will be posted to your unit/activity bulletin board.

ADDITIONAL INSTRUCTIONS: 1. Applicantsarerequested to identify, on a separ ate sheet of paper, their raceand
national origin from one of the following cat egories; Male or Female; American Indian or Alaskan native; Asian or pacific
islander; Black, not of Hispanic origin; Hispanic; White, not of Hispanic origin. Submission of thisinformation isvoluntary
and will be used in support of the NCNG Equal Employment and Affirmative Action Programs. 2. Participantsin the
Selected Reserve I ncentive Program will be administered as prescribed by NGB Pamphlet 600-15. 3. A PCSwill not be
authorized for theindividual selected for this position unless agreed upon in advance by HRO and a PCS order is prepared
prior to effective date. Applicantswill be advised in writing at theinterview. 4. Malesborn on or after 1 January 1960
must beregistered with the selective servicein order to be considered for federal employment.

DISTRIBUTION: A, B, C-2, G-25, H-3, J-3,K-3, M, N-12, P-9, Q, W-2, Y-2, R: HRO-1, AGAV-1, AGCS-3, DCSANG-1,
J4-4, J3-3, J1-3, FMCB-2, | G-1, SCSM-1, SRAA-1, VCSOP-1

INFORMATION SUBMITTED WILL BE USED ONLY IN ACCORDANCE WITH THE PRIVACY ACT OF 1974
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THE NORTH CAROLINA NATIONAL GUARD ISAN EQUAL OPPORTUNITY EMPLOYER



